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Mwuxawnn [NopTHOB

Poaunnca B 1956 rogy. B 1973 — 3akoHuYmn 57 MockoBckyto LLkony.

1978 — CeTeBoun NHxeHep, HcTuTyT CBA3K, MOCKBa

1978 — 1982 Pa3paboTumk undposbix ycrponcts, LLKE MuHceasun CCCP
1983 — MaTtemaTuk, KanmHuHckmm (Teepckon) locyHmBepcmTeT

1982 — 1990 Pa3paboTunk MeToa0B MHTEHCUMBHOIO 0byyYeHus, C.H.C.
1988 — 1990 AcnupaHT, Akagemus lNeaarornyeckmnx Hayk, KasaHb, CCCP
C 1990 roga B CLUA: CaH @PpaHuymcko n KpemHuesasa lonnHa

C 1992 paboTato B TectnpoBaHum NporpammHoro ObecneyeHus

B 1994 ocHoBan Portnov Computer School - nepsyto B Mupe wkony
TECTUPOBLLMKOB NporpaMmHoro obecneveHunsa (www.portnov.net)

Youtube 6norep. Kanan SiliconValleyVoice



LleneBaa ayanTopusa aToro kypca?

* HoBunuku no nporpamme United4Ukraine n yepes Mekcuky

* [obeanTenu rpuHKapa noTepen

* Te, k1o yxe B CLLIA 1 Te, KTO NJI@aHMPYIOT CKOPO Cloa rnepeexaTb

* Jlloan c paspeweHrem Ha paboTty B CLLA

* Te, KTO NWLYT yaaneHHyto paboty B CLLIA n3 ctpaH EBpocotosa n 6CCCP
* IMMUIrpaHTbl CO CTaXeM, Xenatolmne nepekaounTeca B AnTu

* BbINyCKHMKM KPAaTKOCPOUHbIX MPOdECCMOHAbHbBIX KYPCOB, 1 bosee
cepbe3HbIx y4ebHbIx 3aBegeHnM 6e3 onbiTa noncka paboTtel B CLUA

* BlaAeHVe aHIIMUCKUM A3bIKOM Ha Ha3oBoM ypoBHe HeobxoanMMOo



AMepunKaHckasa meyta nam CotosneyaTtb?

* Yto He Tak c Coto3neyaTbio?

* $130 NeT Nnomorato HoBMYKaM (M He To/Ibko) BbiIbpaTbcs 13 Coto3neyaTm
nepecesinTbCs B AMEPUKAHCKYO MeyTy

* IHoraa Ans 3TOro NpMXoANTCA MEHATb Npodeccuio (Www.portnov.net)
* ImeTb x04,0BY0 NPOdECCUO MHOTAA MAJI0 - HAZO elle "nposaTh cebs”
* Ha pbiHKe Bbl b0 Nnpoaaete, ambo nokynaete. TpeTbero He AaHO.

e BbIXOAFl Ha PbIHOK TPpYy4a, Bbl CTaHOBUTECL NMPO4aBLLOM - XOPOLWUM NN
MNAOXNM 3aBUNCUT OT BacC. OTpl/ILI,aHl/Ie 3TOlro c|>a|<Ta BeAET B TYMNUK.

* Haw kypc o ToM Kak "npoaatb ceba" rpaMoTHO -
https://portnov.net/usjobs/



DTanbl npouecca nomcka paborbl

Exposures — 0 BaC 40/1XKHbl Y3HaTb: PAcCbl/IKa pe3toMe, Npodanbl B
MOMCKOBMKAX, IMYHbIE KOHTAKTbl, 3HaKOMbl€ B COL,CETAX ...

Contacts —Bam NUWYyT 1 3BOHAT pekpyTepsbl, HR, 3Hakomble ...

Resumes — Balle pe3tome OTNPaBASAIOT HAHUMAIOLWEMY MEeHe Xepy: KTO
oTnpasaseT? HR, pekpyTep, 3HaKOMble 1 HE OYE€Hb 3HAKOMbIE JIAM

Screenings — ¢ BaMu npeaBapuTenbHO beceaytoT COTPYAHUKM KOMNAHUU YTOObI
PeWnTb CTOUT /I BaC MPUTIACUTb HA UHTEPBBIO

Interviews — face-to-face nnm yaganeHHo NpoxoAnUT MHTEPBbLIO M TaM PELIAETCS
NPeAsIoXNTb I BaM 3Ty paboTy

Job offers — Bam npegnaratot paboTty



CrtaTncrtnyeckas mogenb npouyecca nomcka paborol
Exposures = networking(Lesson 6) + profiles + sending resumes

1000
exposures

300 contacts
100 resumes
75 screenings

25 Interviews

300 contacts

100 resumes sent to
hiring managers

75 screenings

25 interviews

5 job offers

30%

33%

75%

33%

20%

Resumes/Profiles
Lessons 2 & 3

Talking to recruiters
Lesson 4

Strong resume
Lesson 2

Screening skills
L essons 4 & g

nterview skills
_esson 5




CrtaTncrtnyeckas mogenb npouyecca nomcka paborol
[Mpowno 2 Heaenn M 3PPEeKTUBHOCTb BbIPOC/IA B NATb pa3

1000
exposures

300 contacts
200 resumes
150 screenings

100 Interviews

300 contacts

200 resumes sent to
hiring managers

150 screenings

100 Interviews

25 job offers

30%
67%
75%
67%

25%

Resumes/Profiles
Lessons 2 & 3

Talking to recruiters
Lesson 4

Strong resume
Lesson 2

Screening skills
L essons 4 & g

nterview skills
_esson 5




XapakTepHble Xanobbi:

* MHe HUKTO He 3BOHUT/NULWEeT — TO/ZIbKO cnam
(3BOHAT, HO He Nepe3BaHMBALOT)

* [podanin, paccbisika, pestome
* Networking

* He npuvrnawaloT Ha UHTEPBbIO
* Kak 4acTo Balle pe3ioMe LWAIT MeHeaXXepam?
* Yummcs pasroBapmuBaTh C pekpyTepamu

* Het odepoB

* OTpabaTbiBaeM TEXHUKY MPOXOXKAEHUNA MHTEPBbLIO U
Habnpaemcs onbiTa, aHaAnM3Mpyem BONPOCHI U OTBETHI



KT0 3T ntoam v opraHmsaumum Ha
HaweM nNyTu K pabote?

* HR (finding, hiring, training, and supporting new employees)

* Recruiter (finds qualified candidates for a job opening and works to
meet the demands of both the employer and the employee)

* Hiring Manager (future manager of the new employee: initiates
job requisitions, conducts interviews, makes the hiring decision)

* Staffing/Employment agency (an organization, which matches
employers to employees)

* Consulting company (Erofessional service firm that provides
expertiseflabour for a fee, through the use of consultants)

* Body shop (IT services provider or consultancy)



B yuem pa3sHuua?

* onpegeneHna He XecTkume

* Intern — NnpakTUKaHT nocse y4yebol

* Trainee — yyeHUK, FOTOBUM A1 NOCAEAYIOLW,EeN
pPaboTbl y HAaC B KOMNAaHUK

* Entry Level position — coBcem 6e3 onbiTa
* Junior position — onbITa MaJiI0, HO HE HY/IEBOU
* Mid-level position — napa net onbiTa

* Senior level position — 5-7 neT 1 6bosbLe



Y70 Takoe Background check ?
(3TO y>Xe B npouecce opOpMAEHUSRA)

* Credit report
* Criminal record

* Employment/Education verification
* Reference check
* Possibly W2/1099 or paystub
* Educational records verification

* To >xe camoe, HO B roCyAapCTBEHHOM KOHTOpEe?




B yuem pa3sHuua?

* Permanent

* Temporary

nosition (be3 orpaHMyeHns B CpoKax)

DOoSsItion (Ha orpaHNMYeHHOe BpemA)

* Full-time position (40 4acoB B Hegento)

* Part-time position (< 30/35 YacoB B HeAeto)

* Exempt employee (6e3 onnaTbl cCBEpXYpPOUHbIX
nnm 6e3 orpaHNYeHUs MMHMMAIBHOW OMAAaTbI)



Job description

* /leTanbHOE UM AOBOILHO ObLLEE ONMCaHKMe
BakaHCMM — 3aBUCUT OT paboTogaTtens

* Kak npaBuni0, Ha NpaKTUKe COAEPXUT HAMHOTO
bonble TpeboBaHMN K KaHANAATY, YEM HY>KHO
415 BbINOJHEHMA paboThbl

* Ecan y Bac B pe3toMe eCTb XO0TA Obl NO/I0BUHA
TpeboBaHUN — LWWINTE CMEIO 3TO pe3toMe

* He cTpemuTech K 100% coBnageHUIo



MMMUIpayMOHHbBIN CTATYC U
pa3spelwweHne Ha paboTy B CLLA

* EAD — BpemeHHOe pa3pelieHmne Ha paboTy

* Green card — cTaTyC NOCTOSAHHOI O XUTENSA

* Citizenship — rpaxxganuH CLLA

* Pa3pelueHue Ha paboTy He HYXHO A9 yAa/IeHHOM
paboTbl U3 A4pYyron CTpaHbl

* OTAaeNnbHO:
* OTAEeNbHO:

1B, J1, F1, O1

naboTa 6e3 paspeleHns Ha paboTy

(uepe3 cobCTBEHHYIO KONOPaAL MO, HaNpmumMep)



A uto aaaa Cam roBopuT?:

* B cTpaHe eCcTb 3aKOHbI O TpyAe
* Minimum wage
* Prevailing wage
* Overtime
* Non-discrimination
* Equal Opportunities Employer (EOE)

* DOL = Dept. of Labor = MMHKCTEpCTBO TpyAa

* Labor Commissioner - ensuring that all workers are treated fairly
under the law, overseeing investigation of non-payment of wages,
the state minimum wage, overtime, and prevailing wage disputes




[Mpumep non-discrimination policy
Everyone should be treated equally regardless of:

race,
sex,

gender identification,

sexual orientation,

national origin,

native language,

religion,

age,

disability,

marital status,

citizenship,

genetic information,

pregnancy,

or any other characteristic protected by law (States of India example)




HABO? Bonpochkbl 13 3ana:

* Hy>XHO M uckaTtb ])Da6OTy B CLLUA npsimo cenyac uam nocne
npuessa B CTPaHY:

* MoXHO v nonyunTb paboTy B ANTK eC/iv aHIAMUCKNUA A3bIK
Ha 6a30BOM ypOBHe?

* Hy>HO 2 npoclgmanoe obpasoBaHuMe A8 NONYYEHUS
naboTbl BAUTU:

* Imposter syndrome — cMHAPOM CamM0O3BaHLLa?

* 3TO TOJIbKO Y HaC B roJioBe
* 3T0 0bbI4HOE A€/10 N CBOMCTBEHHO OYEHb 3HAKOLWUM JHOAAM TOXE

» JloBepaunTe TeM, KTO BaC HAQHMMAET — OHU He Aypaku



YcnewHbin nonck paboTol
3aBMCUT OT MHOTMUX GAKTOPOB:

i, Country where you look for a job

2. s it remote or local

3 If remote - do you live in another or same country
/i Profession

5. Seniority level in your occupation

6 Education and/or specialized training

Experience (not measured in years)
8. Your English language level
9. American or an immigrant

10 Government job, big corporation, small business




bonblwe pakTOpOB:

1.  Local experience or abroad

g

Age (sorry to say that)

Work authorization/immigration status/visa
Economic situation overall

Specifics of your professional demand/supply level
Your people/interview skills

Self-confidence level

® N o v P W

How good you are at finding open position and applying to
those positions

9.  Your professional network and networking skills




EC/IN BAM NMOHPABUJICA BEBUHAP ...

[openntechb CCbIIKOW B CBOMX aKKAYHTaX B COL,CETSAX

Hanuwmnte KOMMeHTapum noa BUAe0

[NocTaBbTe NanK

MoxxeTe nepenocTnTb y cebs Ha KaHase (CO CbIJIKOW Ha OPUrMHaN)

[NognucbiBanTech Ha kaHan SiliconValleyVoice B KOTy6e n MiHcTarpamme
— Yy HaC Mo 3TOM TeMaTMKe BUAEO yXe MHOro n byaet ewie bonblue.

JTO 3aNMnCb Hawero becnaaTHOro Kypca no TeCTMpoOBaHMUIO
[lporpammHoro ObecneyeHmns — www.portnov.net/ru-2022
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